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Lowell School, a special 
community tucked into a quiet 
neighborhood in Northwest 
Washington, DC., is seeking an 
early-childhood expert as the 
Director of Primary School to 
inspire the young learners, faculty, 
and staff of the division, beginning 
in July 2022. 

Reporting to the Head of School, 
the Director of Primary School will 
assume the responsibility of 
overseeing the day-to-day 
operations of the Kindergarten 
through 5th grade division. This 
person will serve as the educational 
leader for the Primary School, 
embracing, articulating, and 
implementing the school’s mission 
and values while promoting the 
social, emotional, and academic 
growth of students, partnering with 
parents, and supporting the 
professional growth of faculty and 
staff.
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At Lowell, Kindergarten to 5th 
grade students are eager to learn. 
The school provides an ideal 
environment for students to 
develop foundational academic 
skills, ask questions, collaborate 
with others, and explore the 
world around them in increasing 
depth. Learning in the field 
provides vital experiences for 
students to apply their learning in 
meaningful contexts and to build 
community. Lowell’s eight-acre 
campus adjacent to Rock Creek 
Park is an ideal classroom for art 
activities, stream studies, 
gardening experiments, weather 
observation, outdoor building 
projects, and bird-watching. 
Students also go further afield to 
take advantage of the DC metro 
area's historical roots and cultural 
offerings. 

In the classrooms, theme-based 
projects at every grade level draw 
on skills and knowledge from 

multiple disciplines. Seamless 
integrations require higher-order 
thinking skills: students analyze, 
synthesize, debate, critique, and 
create. Choices within various 
projects give students the 
opportunity to stretch 
themselves based on their 
interests and abilities.

The next Director of Primary 
will be an elementary expert 
who is able to support the 
Primary faculty team and engage 
joyfully with the young learners 
in the division as the educational 
leader of the division. As an 
academic leader, they will be 
able to describe the value of a 
well-aligned academic program 
and work on structured 
alignment within the division 
and, with other leaders, across 
all grades. The next Director 
will work towards alignment 
with an eye towards embracing, 
articulating, and implementing 

THE OPPORTUNITY
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the school’s mission and values all while 
promoting the social, emotional, and 
academic growth of students, partnering 
with parents, and promoting the 
professional growth of faculty and staff.

It is important that the Director of 
Primary maintain and model a personal 
investment in diversity, equity, inclusion, 
and social justice in education as well as 
possess a keen interest in supporting a 
healthy and thriving culture that 
effectively balances the perspectives of 
the community members with the needs 
of the division and the institution. They 
will clearly demonstrate their cultural 
competency and possess a strong 
understanding of supporting 
neurodiversity within a student body as 
well as clearly communicate strategies for 
supporting all students.

Founded in 1965, Lowell School combines 
progressive values with current research and 
best practices to create a joyful environment 
of nurtured risk-taking, where children are 
valued and taught in a community of 
intentional inclusion as the individuals the 
school knows them to be. 

From its beginning, Lowell has been 
cultivating “The Lowell Way,” which is 
rooted in the principle of holding the utmost 
respect for children. In face-to-face 
interactions, this means being truly present, 
listening actively to understand each child’s 
thoughts and feelings, and responding with 
empathy. It means helping children develop 
the language to ask for what they need, 
build healthy relationships, and realize their 
own finest moments. Lowell's regard for 
children compels teachers to honor the 
process of learning and growth. Energetic 
and insightful teachers embrace their roles 
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as facilitators and guide students to take 
responsibility in their learning. Teachers set 
limits in a firm and friendly manner and 
expect children to be part of the solution 
when conflicts arise. Children develop 
positive self-esteem by doing, and they are 
praised and supported at Lowell through 
descriptions of their work and actions.

When you walk in the front door, you feel the 
warmth, the welcome, and the essence of 
Lowell. This is a school that holds a special 
place in the world of independent schools in 
Washington, DC. People choose to work at 
and to send their children to Lowell because it 
lives its values and is a healthy place for kids. 

Students at Lowell are encouraged to dream 
and are provided respectful support and 
direction to turn what they imagine into 
reality. They are equipped to move 
confidently on to the next stage of their 
academic and personal growth as a result of 
their participation in and guidance from a 
program that has redefined educational 
excellence. 

The experience of diversity that is central to 
the excellence of a Lowell education is a 
deeply held value throughout the school 
community. Authentic commitments to equity 
and inclusion were firmly rooted in the 
educational vision of the school’s founders 
and are intentionally woven today into all 
aspects of school life. 
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Lowell knows that Primary School forms 
the foundation of children’s school 
experience. Children learn essential 
skills, and their knowledge grows 
exponentially. At Lowell, children are at 
the center of the learning experience, and 
teachers are expert guides who help their 
students build on their strengths, tackle 
challenges, and delight in learning. It is 
an exciting time in children’s academic 
and personal growth.

The community fosters this growth 
within a learning environment that is 
warm, down-to-earth, and respectful of 
all. The values of self-control, caring for 
others, friendship, and conflict resolution 
are emphasized throughout the program 
and school activities. This helps create an 
openness to different perspectives and 
ways of thinking that further broadens 
young minds and the paths to discovery. 
This combination of academic and social-
emotional skills, along with cultural 
competence, is what children need now 
and, in the future, as they navigate our 
complex global world.

The key to making it all work is a 
wonderful teacher—and the Primary 
School is overflowing with them! 
Primary Division teachers are not only 
experienced and highly skilled 
professionals, but they are also 
enthusiastic fans of their students and 
want to see each one flourish. They 
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PRIMARY DIVISION PROGRAM
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design learning units that use 
powerful, relevant content to 
deepen both conceptual 
understanding and skill 
development. And each teacher 
has the flexibility to respond to 
student needs and adapt the 
curriculum to maximize student 
engagement and learning 
throughout the year.

The academic program in the 
Primary Division is supported 
by the social curriculum. 
Lowell recognizes that social, 
emotional, and academic 
growth are intertwined and 
mutually reinforcing. The 
intersection between children’s 
learning and their emotions 
provides fertile ground for 
growth, reflection, and 
increased understanding.

Throughout the Primary School's 
SEL program, students begin to 
formulate a vocabulary and 
understanding of resilience, 
teamwork, leadership, 
collaboration, and self-directed 
learning. Teachers engage students 
in activities and lessons that 
specifically address topics such as 
empathy, emotion management, 
friendships, conflict resolution, 
and problem solving.

This approach provides a safe 
space where children feel 
encouraged to express their 
feelings, respect vulnerability, and 
wholeheartedly expand their 
capacity to learn and grow. At 
Lowell, children are known, their 
voices are valued, and their 
perspectives are respected. To 
support this work, the team uses 

tools developed by Responsive 
Classroom and Learning for 
Justice.

Students are given every 
opportunity to succeed and to 
garner confidence in their 
undertakings and their 
interdependent relationships. 
Mathematics, literacy, science, 
social studies, and Spanish are 
core subject areas that are 
explored through project-based 
modules. In addition, dance, 
physical education, performing 
and visual arts, library studies, 
technology, and social-
emotional learning activities 
are integrated throughout the 
grades to provide opportunities 
for students to express their 
knowledge, skills and 
understandings.



MISSION
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To create an inclusive 
community of lifelong learners 
in which each individual is 
valued and respected.

PHILOSOPHY

Lowell honors the individuality 
of each child. Lowell gives 
children time and space to grow 
and nurture the strengths of each 
individual. A fundamental 
understanding of the 
developmental stages of 
cognitive, social, emotional, and 
physical growth informs all the 
community does with children. 
Lowell fosters intellectual and 
emotional self-reliance, with a 
guiding value of respect for each 
other. This approach provides 
the foundation for children to be 

highly motivated learners with a 
strong sense of self-worth and 
efficacy.

Lowell promotes active, 
collaborative learning, 
emphasizing building conceptual 
understanding and developing 
strong creative, critical, and 
analytical thinking. Carefully 
designed learning experiences and 
curricula are integrated across 
subjects, draw on powerful, 
relevant content and student 
interests, and support the 
development of internal 
motivation and a strong voice. 
Learning at Lowell is rigorous: 
Lowell emphasizes thinking over 
rote learning and expects students 
to use their knowledge and skills 
creatively and practically. High 
expectations of students are 

coupled with appropriate 
scaffolding so that students know 
what to aim for and how to get 
there. In this way, Lowell 
prepares students to be 
innovators and achievers who 
have the flexibility, skills, and 
inclination to solve problems new 
and old.

Lowell is an intentionally diverse 
school. This is essential in 
preparing students for a future 
that will demand deep 
multicultural understanding, 
strong collaborative skills, and 
commitment to one's local 
community and the larger world. 
Lowell believes that an inclusive 
community contributes to 
intellectual stimulation at Lowell 
and nurtures an inquisitive and 
open mind.



• Support the Primary faculty team and 
engage joyfully with the young learners in 
the division as the educational leader of the 
division.

• Embrace, articulate, and implement the 
school’s mission and values while 
promoting the social, emotional, and 
academic growth of students, partnering 
with parents, and promoting the professional 
growth of faculty and staff.

• Maintain and model a personal investment 
in diversity, equity, inclusion, and social 
justice in education. And also possess a keen 
interest in supporting a healthy and thriving 
culture that effectively integrates 
perspectives of community members.

• Describe the value of a well-aligned 
academic program and work on structured 
alignment within the division and, with 
other leaders, across all grades. 

• Clearly demonstrate cultural competency 
and possess a strong understanding of 
supporting neurodiversity within a student 
body as well as clearly communicate 
strategies for supporting all students.

• Foster a spirit of innovation and curiosity in 
the division, grounded in research and 
current best practices.
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• Empathetic, experienced elementary educator who leads 
by listening first

• Able to honor traditions while implementing new ideas
• Clearly and compassionately communicates 

expectations
• Fearlessly curious, innovative and open-minded
• Possesses a strong understanding of neurodiversity
• Values cultural competency
• Loves young learners and collaborates with their 

families
• An organized, systems-developer
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KEYS FOR THE NEXT DIRECTOR OF 
PRIMARY SCHOOL

QUALIFICATIONS AND TRAITS

APPLICATION

Candidates	interested	in	applying	to	be	the	next	Director	of	
Primary	may	apply	online	at:	h9ps://rg175.com/candidate/
signup

The	applicaAon	includes:	

• Le9er	of	Interest
• Resume
• Personal	Statement/EducaAon	Philosophy
• List	of	Five	References	with	contact	informaAon	

(References	will	not	be	contacted	without	prior	noAce)

Deadline	for	receipt	of	full	applicaAon	materials:	February	18,	
2022

If	you	have	any	quesAons	about	the	search,	please	contact	Adam	
Peichert	or	John	Farber	of	Resource	Group	175	who	are	
overseeing	the	search	at:	adam.peichert@rg175.com	or	
jfarber@rg175.com

Thank	you	for	your	interest	in	Lowell	School.	We	look	forward	to	
hearing	more	about	your	interest	in	this	rare	opportunity	for	an	
outstanding	educator.

Lowell	School	maintains	a	strict	policy	of	nondiscrimina5on	in	
regard	to	employment.	All	aspects	of	employment	at	Lowell	are	
governed	on	the	basis	of	competence,	merit,	and	qualifica5ons,	
and	will	not	be	influenced	in	any	manner	by	race,	color,	religion,	
sex,	age,	na5onal	origin,	ancestry,	veteran’s	status,	disability,	or	
any	other	classes	referred	in	applicable	state	and	federal	laws.

The next Director of Primary at Lowell should 
be prepared to work in effective collaboration 
with the Head of School to: 

https://rg175.com/candidate/signup
https://rg175.com/candidate/signup
mailto:adam.peichert@rg175.com
mailtto:jfarber@rg175.com

